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Agreement 
This agreement, entered into by and between Teamsters Local 1 Jnion 693 , affiliated with the 
International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 
AFL-CIO, hereinafter referred to as the "Union". 
And 
The Village of Walton, hereinafter referred to as the "Employer." 
-
PURPOSE AND INTENT 
The general purpose of this Agreement is to set forth terms and conditions of employment, and to 
promote orderly and peaceful labor relations for the mutual interest of the Employer, the 
employees and the Union in accordance with the policy expressed in the Taylor Law. 
IT IS UNDERSTOOD AND AGREED BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT. REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 1 - RECOGNITION 
The Employer (Village of Walton) hereby recognizes the Union (Teamsters Local 693) as the 
sole and exclusive representative for the purpose of collective bargaining in respect to rates of 
pay, hours of employment and all other terms and conditions of employment for the term of this 
Agreement for all fill-time Village Highway Department Mechanized Equipment Operators, 
Heavy Equipment Operators, Laborers, Mechanic, Recreation Leader and also Police Clerk. All 
other Employees, including all part-time, probationary, casual, seasonal, temporary, and 
substitute Employees are excluded from this Agreement. 
A. Part-time employees shall mean employees that regularly work 25 hours or less per week. 
Part-time employees will not be members of this bargaining unit. 
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Casual, seasonal, shall mean employees that work five ( 5 )  months or less in a calendar 
year. These employees may perform bargaining unit work so long as bargaining unit 
employees are not displaced. 
Substitute, temporary, shall mean employees that are filling positions during periods 
regular employees are off, and such employment terminates upon the regular employee's 
return or when the regular employee is terminated or terminates his or her employment. 
Qualified bargaining unit employees will be allowed to bid such jobs, based on seniority, 
if they so desire prior to hiring an individual from outside the bargaining unit. 1 
: 
Probationary employees are employees hired for the first six months of their employment 
for the purpose of evaluation by the Public Works Superintendent or other applicable 
supervisor. 
I 
ARTlCLE 2 - UNlON REPRESENTATION I 
It is mutually agreed that the employees covered under this Agreement have the right to be 
represented by a Union Steward who shall be a regular employee and shall be selected in 
accordance with the International Constitution and Local Union By-Laws of Teamsters Local 
693. In the absence of the Steward, the employee may be represented by a Union officer or 
alternate steward. 
ARTICLE 3 - UNION DUES 
The Village agrees to withhold membership dues from the pay of each member of the Unit who 
authorizes said withholding in writing. 
The Village also agrees to deduct for Union Sponsored programs, where the Employee has 
authorized said deduction in writing to the Employer. 
ARTICLE 4 - GRIEVANCE PROCEDURE 
Any grievance or dispute which may arise between the parties, including the application, 
meaning or interpretation of this Agreement, shall be settled in the following manner: 
Step 1 The Union Steward, with or without the aggrieved employee(s), shall meet with the 
immediate supervisor to discuss and attempt to dispose of the grievance or dispute within 24 
hours of the time notification of the grievance or dispute is given to the Employer. 
Step 2 If the grievance or dispute is not disposed of at Step 1, it must be submitted on a grievance 
form supplied by the Union Representative to the Department Director. Said Department 
Director shall meet with the Union Steward or Officer and the aggrieved employee(s) to discuss 
the grievance or dispute. The aggrieved employee(s) involved and the Union shall be notified in 
advance of the time and place of said meeting which shall be within 10 working days of receipt 
of the signed, written notice of grievance or dispute. The written notice of grievance or dispute 
shall specify the section and subsection of the Contract, if any, which forms the basis of the 
grievance or dispute and shall include the names of the individuals involved if applicable, the 
approximate time and place where the acts which gave rise to the grievance or dispute arose, and 
the nature of the acts which gave rise to the grievance or dispute. The attendance of any 
particular employee shall not be required. A policy grievance or dispute is defined as a matter 
which affects any group of employees in the bargaining unit and not specifically any one 
individual. 
The aggrieved employee(s) shall have the right to remain silent at the aforesaid meeting. 
Step 3 If the grievance or dispute is not resolved at Step 2, it shall then be submitted by the Local 
Union President or any predesignated officer of the Union to the Employer for action under Step 
3. A meeting between two representatives of the Union, the employee(s) and the two 
representatives of the Mayor will be held to discuss the grievances or dispute within 10 working 
days from the date a written request for the same is presented to the Employer. 
The aggrieved employee(s) and the Union shall be notified in advance of the time and place of 
said meeting, and said employee(s) shall attend said meeting. 
With the prior approval of the Department Head or Commissioner, the Local Union President, or 
his representative, shall be allowed reasonable time off from his job, without loss of time or pay, 
to investigate a grievance which he is to discuss with the Employer, and such approval shall not 
be unreasonably withheld. 
The aggrieved employee(s) shall have the right to remain silent at the aforesaid meeting. 
Step 4 If the grievance or dispute has not ben resolved at Step 3, either party may apply for 
arbitration within 15 working days from the date the Union receives a written answer to the 
grievance or dispute for the Step (3) meeting. Such party shall request Arbitration in accordance 
with the NEW YORK STATE PUBLIC EMPLOYMENT RELATIONS BOARD. The decision 
of said Arbitrator shall be binding on both parties to this Agreement. The fees and expenses of 
said Arbitrator, if any, shall be shared equally by the Employer and the Union. 
No Arbitrator functioning under this step of the grievance procedure shall have any power to 
amend, modify, or delete any provision of this Agreement. 
ARTICLE 5 - PROTECTIVE DEVICES 
The Village agrees to provide safety equipment when required to comply with the rules and 
regulations of O.S.H.A.. 
ARTICLE 6 - SUPERVISORY EMPLOYEES 
Working Foremen may continue to perform work as in the past, and shall be permitted to work in 
case of emergencies, acts of God, conditions beyond the control of the Village, and when there is 
a shortage of help due to absent employees. 
ARTICLE 7 - ACCESS TO PREMISES 
The Employer agrees to permit representatives of Teamsters Local 693 to enter the premises for 
individual discussion of working conditions with employees, provided care is exercised by such 
representatives that they do not unduly interfere with the performance of duties assigned to 
employees. A phone call notifying the Village will be placed before arrival. 
ARTICLE 8 - SPECIAL CONFERENCE 
The parties agree to conduct labor management meeting at the request of either party. 
ARTICLE 9 - DISCHARGE AND DISCIPLINE 
Disciplinary action or measures shall include only the following: 
1. Oral reprimand 
2 Written reprimand 
3. Suspension (notice to be given in writing) 
4. Discharge 
Employees may be disciplined pursuant to the provisions of Section 75 of the Civil Service Law. 
A village employee may be suspended without pay, reduced in his or her position and/or pay or 
dismissed for just cause requiring disciplinary action: 
A. Abuse - The act of habitual tardiness, unauthorized or excessive absence or abuse of sick 
leave. 
B. Acceptance of a Gift or Fee - Acceptance of money or other consideration of value given 
-4- 
to and received by the employee with the intent of influencing an employee in the 
performance of his or her duties or responsibilities. 
Discourtesy - The use of discourteous action or language toward the general public or 
fellow employees. 
Falsification of Records - The falsification of Village records including misrepresentation 
on the Application for Employment Form. 
Improper use of Authority - the use of an employee of hisher position and/or authority 
for personal profit or advantage. 
Insubordination - A refusal to comply with a proper order by an authorized supervisor. 
Intoxication of Alcohol, Influence of Drugs or Disgraceful Conduct - The act of 
disgraceful conduct at any time of day when such act and/or behavior threatens the order, 
safety or health of, or the public respect for the Village government. Intoxication or 
disorderly conduct during the course of an employee's performance of his or her duties 
and responsibilities. Intoxication as defined in this section is an employee being under 
the influence of alcohol, drugs or other substances to such an extent that, in the opinion of 
the Supervisor, the individual poses a threat to the efficient safe or orderly hnctioning of 
the Village of Walton. 
Reasonable Effort - Failure to make a reasonable effort to perform any type of emergency 
duties ador  responsibilities in any position when requested to do so by a Director or 
Supervisor. 
Theft or Destruction - The act of stealing and the careless or willful destruction of Village 
property. 
Any disciplinary action or discharge made within the probationary period as specified in Article 
1 1 of this Agreement shall not be subject to question by the Union or employee or made the 
subject of a grievance or arbitration. 
If employment is terminated by either the Employer or employee only compensation owed and 
accrued vacation shall be paid to the employee. 
In the case of a discharge, the Village will notify the representative of the Union, who shall have 
the right to investigate. If the discharge cannot be adjusted, the matter will proceed as provided 
in Section 75 of the Civil Service Law. 
ARTICLE 10 - SENIORITY 
All employees shall serve a probationary period of 120 days. 
An employee's continuous service record shall be broken by voluntary resignation, 
discharge for just cause and retirement. However, if an employee returns to work in any 
capacity , the break in continuous service shall be removed from his record, except in 
cases of discharge or when the break is longer that six (6) months. 
The seniority list on the execution date of this Agreement will show the names, job titles, 
and date of hire within the classification in which the employee is entitled to seniority. 
The seniority list will be set up on a departmental or sub-unit basis. 
The Employer will keep the seniority list up to date at all times and will provide the Local 
Union secretary with up-to-date copies at least every 12 months. 
An employee shall lose his seniority for the following reasons: 
1. Quitting 
2. Being absent without authorization for a period of one week without a satisfactory 
explanation. 
3. Upon discharge, if the discharge is not reversed through the procedure set forth in 
this 
Agreement. 
4. Not returned to work, when recalled from layoff as set forth in recall procedure. 
5. Retirement. 
ARTICLE 11 - WORKING HOURS AND WORK WEEK 
A. The work week for all employees shall be Monday through Friday inclusive for all 
employees covered hereunder. 
B. The work day shall be eight consecutive hours. 
C. An employee's work schedule may be changed, upon 72 hours notice (weekends not 
included) except in an emergency. 
D. A fifteen (1 5) minute break in the morning and a fifteen (15) minute break in the 
afternoon. 
ARTICLE 12 - OVERTIME 
Overtime pay will be at the rate of 1 M times the regular rate of pay for work 
performed after 8 hours of work performed in any one day, or after forty hours of 
work performed in one week. IF an employee is called in to work before or after 
his shift, or on weekends, he will be paid a minimum of two (2) hours at the 
overtime rate. 
ARTICLE 13 - HEALTH INSURANCE 
Effective March 1, 2003, the employer agrees to provide the employee with NYS 
Teamsters Supreme health coverage with an employer insurance premium cap 
per month of: 
2003 2004 2005 
2 Person 464.67 509.92 575.25 
Family 560.00 622.08 700.00 
Single fully paid fully paid fully paid 
The employer and the Union acknowledge that the effective date of the health 
insurance rates set in the participation agreement between the employer and the 
NYS Teamsters Council Health and Hospital Fund do not coincide with the 
effective dates of this contract. In the event that a new rate is set by the Fund on 
January 1, 2006, the premium cap of the employer set forth above shall increase 
or decrease, as the case may be, in the same proportion or ratio as the change 
in rates. 
2 Person: Employer will pay, or enjoy, in addition to the $575.25, 94% of the new 
cost or savings. 
Family: Employer will pay, or enjoy, in addition to the $700.00, 81% of the new 
cost or savings. 
Single: Employer will pay in full 
The employee's contribution is to be taken pre-tax. 
For employees who opt not to be covered by the Employer, the Employer will 
reimburse employees and their families medical related expenses up to $1000.00 
per year. Medical expenses are defined as any amount paid for the diagnosis, 
care, mitigation, treatment or prevention of disease, medical insurance 
premiums, prescriptions, medicines and prosthetic devices prescribed by a 
medical care provider, a medical procedure or program prescribed by a physician 
for treatment of a specific disease, including physchiatric treatment, and dental, 
opthalmologic, chiropractic and podiatric treatment for the employee, spouse, 
and dependent children to the extent such is not paid by insurance or any other 
third party payer. Medical expenses do not include commonly used over-the- 
counter remedies and treatments such as aspirin, bandaids, bandages, cough 
medicines and similar products. 
No employee may opt out after March 1,2003. 
From time to time the employer or the union may request a committee be formed 
for the joint exploration of other health insurance companies. 
ARTICLE 14- RETIREMENT AND PENSIONS 
The Village shall continue enrollment in the current New York State Retirement 
Plan. 
ARTICLE 15 - WORK RULES 
The Village will meet and consult with the Union prior to the establishment of new work rules, 
which shall be posted on the bulletin board. 
ARTICLE 16 - RATES AND/OR SPECIFICATION FOR OLD AND NEW JOBS 
The Village will notify the Union prior to the establishment of a new position within the 
bargaining unit. Upon request of the Union, the Village will meet and discuss the appropriate 
wages for the position. 
ARTICLE 17 - UNION BULLETIN BOARDS 
The Employer will provide bulletin boards in each installation which may be used 
exclusively by Local 693 for posting notices and other matters of interest to Union members 
o r  other Union business as approved by the local membership and/or Local Union 
Executive Board. The Local Union officers and stewards shall police the contents of same 
and remove anything of an obscene nature, etc. The Union shall, a t  its own expense, have 
the right to erect enclosed bulletin boards at existing locations if it  so chooses, provided that 
the design is approved by the Mayor. Partisan political materials may not be posted on the 
bulletin board. 
ARTICLE 18 - PAYROLL RECORDS 
If a dispute arises between the Employer and an employee regarding payroll or  vacation 
benefits, the Union steward o r  duly designated Union representative shall have the right, 
upon written request by the employee given to the Employer, to review said records. 
ARTICLE 19 - UNION MAILING ADDRESS 
The mailing address for the Local Union shall be 41 Howard Ave. Binghamton, NY 13904. 
ARTICLE 20 - HOLIDAYS 
A. All employees covered by this Agreement shall receive paid holidays as follows: 
NEW YEARS DAY 
MARTIN LUTHER KING DAY 
PRESIDENTS DAY 
GOOD FRIDAY 
MEMORIAL DAY 
INDEPENDENCE DAY 
LABOR DAY 
COLUMBUS DAY 
VETERANS DAY 
THANKSGIVING DAY 
DAY AFTER THANKSGIVING 
CHRISTMAS DAY 
B. If a paid holiday falls on a Sunday, then the succeeding Monday shall be a paid holiday. 
C. If a paid holiday falls on a Saturday, then the preceding Friday shall be a paid holiday. 
D. For the purpose of computing overtime, all holidays worked or unworked for which an 
employee is compensated shall be regarded as hours worked. 
E. For an employee to be paid for a holiday, the employee must work the last scheduled 
work day prior to the holiday and the day after the holiday. 
ARTICLE 21 - JURY DUTY 
A. Any regular employee who loses time from his job because of Jury Duty, as certified by 
the Clerk of the Court, shall be paid by the Employer the difference between the job rate 
for eight hours and the daily Jury fee subject to the following conditions: 
1. The employee must notify his supervisor immediately upon receipt of a summons 
for Jury Duty. 
2. Adequate proof must be presented of time served on Jury Duty and the amount 
received for such service. 
3. This section will not apply where an employee voluntarily seeks Jury Duty. 
4. Time lost because of Jury service will be considered time worked for purposes of 
computing overtime. 
. , 
5. When Jury Duty is completed prior to 12:00 PM, the employee is required to 
telephone the Village office and report to work if requested. 
ARTICLE 22 - SAVINGS CLAUSE 
Should any section or portion thereof of this Agreement be held unlawful or unenforceable by 
any Court of competent jurisdiction, such decision of the Court shall apply only to the article, 
section or portion thereof directly specified in the decision; upon the issuance of such a decision, 
the parties agree immediately to negotiate a substitute for the invalidated article, section or 
portion thereof. 
ARTICLE 23 - LAYOFF AND RECALL 
When it becomes necessary to reduce the working force, the last man on the seniority list shall be 
laid off first within classification. Within one year of layoff, if the working force is to be 
increased, the employees are to be returned to work in a reverse order in which they were laid off, 
provided they are qualified. When possible, two weeks written notice shall be given on layoffs 
by the Village to the employee involved. 
ARTICLE 24 - PROMOTION AND METHOD OF FILLING POSITIONS IN THE 
BARGAINING UNIT. 
A. The term promotion means the advancement of an employee to a higher paying position. 
B. In cases of promotion or whenever a new job classification opening or vacancy occurs, 
other than temporary, in the competitive class, the position shall be filled in accordance 
with the Civil Service rules of procedure, except that the selections shall be made fro the 
appropriate Civil Service list until the list of names is exhausted. Where possible, 
promotion may be made from within. 
C. When filling vacancies, seniority shall be a factor which is considered. All factors being 
factors equal, seniority is the determining factor. 
D. If an employee is assigned to fill a temporary vacancy caused by another employee's 
vacation, sickness, personal leave, leave of absence, or for any other reason, which 
requires the employee to work in a higher paying budgeted position for more than four (4) 
hours, cumulative, in a work day, and on thirty (30) occasions, cumulative, in a calendar 
year, the employee shall be compensated at the next higher rate of pay of the higher 
classification for each day after the qualifying thirty (30) days that the employee is 
assigned to the higher position for more than four (4) hours. This shall not apply to 
employees requesting such work from the employer in order to train and/or gain 
experience. If work must be performed in a lower classification, in no case shall the 
employee be compensated at less than his regularly established rate of pay. 
ARTICLE 25 - LEAVE OF ABSENCE 
A. General: Leaves of absence may be granted at the discretion of the Village Board and the 
Union may represent the employees with respect to the application for leave of absence. 
B. Military Leave: Shall be granted as provided in Section 242 of NYS Military Law. 
C. Employer/employees will comply with all provisions of the Family Medical Leave Act. 
ARTICLE 26 - PLEDGE AGAINST DISCRIMINATION AND COERCION 
The provisions of this Agreement shall be applied equally to all employees in the 
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, 
national origin, political affiliation or for any reason whatsoever. The Union shall share 
equally with the Employer the responsibility for applying these provisions of the 
Agreement. 
Work rules shall be reasonable and shall be applied and enforced in a fair and equitable 
manner. 
All references to employees in this Agreement designate both sexes wherever the male 
gender is used., it shall be construed to include male and female employees. The word 
employee as it appears in this Agreement shall be interpreted to mean the singular or 
plural, whichever is applicable. 
The Employer agrees not to interfere with the rights of employees to become members of 
the Union, and there shall be no discrimination, interference, restraint or coercion by the 
Employer or any Employer representative against any employee because of Union 
membership or because of any employee activity in an official capacity on behalf of the 
Union or for any other cause. 
ARTICLE 27 - REINSTATEMENT OF VETERANS LAW 
Veterans shall have all rights which are conferred upon them by law. 
ARTICLE 28 - SICK LEAVE 
A. Sick leave as defined in this article shall mean absence for an illness or disability which 
prohibits an employee from performing hisker normal duties and is sufficient to confine 
the employee to home except for related doctor's appointments. (There shall be a one 
time warning letter in regard to the violation of this article to allow the Union to 
determine the parameters of its application.) 
Employees shall accrue sick leave at the present rate of 1 day per month. The employer 
may request a doctor's certificate after three consecutive days off, or if the employee 
demonstrates a pattern of sick leave use. 
Employees shall be eligible for sick leave after ninety (90) days of service with the 
Employer. 
Sick leave may not be used in less than hourly increments. 
Sick leave may be accumulated to 130 days in 2003, 140 days in 2004 and 150 days in 
2005. 
Each member of the bargaining unit shall be allowed to use a maximum of three (3) sick 
days per contract year for family illness leave. Family for the purpose of this section, is 
defined as the employee's spouse, children or parent. Such leave is subject to the 
approval of the department head or Mayor. 
ARTICLE 29 - SICK TIME PAYOUT UPON RETIREMENT OR TEN YEARS 
COMPLETED SERVICE 
Sick leave will be paid out as follows: One (1) day for every two (2) days accrued, up to a 
maximum of 65 days payout for 2003,70 days payout for 2004 and 75 days payout for 2005. 
This is payable at retirement or upon leaving in good standing after ten (10) years of service. 
ARTICLE 30 - PERSONAL LEAVE 
Employees shall be entitled to 4 personal leave days each year to be used whenever needed. 
Request for such leave shall be made at least 48 hours in advance, except in cases of emergency. 
ARTICLE 31 - BEREAVEMENT LEAVE 
Employees shall be entitled to three (3) working days off with pay for a death in the family. 
Family members shall include: Legal dependents, Parents, Grandparents, wife, husband, children, 
grandchildren, brother, sister, brother-in-law, sister-in-law, step children of either the employee 
or their spouse , legal dependents and domestic partner. In the event of the death of the 
Grandparents of any children of an employee even if divorced from ones' spouse three (3) days 
bereavement leave shall be granted. 
ARTICLE 32 - VACATION 
Vacations with pay shall be granted in accordance with the employee's length of continuous 
service and on the following basis: 
One year service Five days 
Two years or more Ten days 
Eight years or more Fifteen days 
Fifteen years or more Twenty days 
Twenty five years or more Twenty-five days 
Up to one (1) week of vacation may be carried over to the next year. The carry over time must be 
used within 6 months. 
ARTICLE 33 - RESIDENCY 
Upon completion of an employees probationary period and upon gaining permanent status in the 
unit, there shall be no residency requirements imposed on said employee, unless there is an 
adverse impact upon the employee's ability to perform his job if the employee does not reside 
within the Village. 
ARTICLE 34 - SUBCONTRACTING 
There shall during the term of this Agreement be no subcontracting of public work that would 
result in the displacement of any regular employee of this unit. 
ARTICLE 35 - DRIVE AUTHORIZATION AND DEDUCTION 
The Company agrees to deduct from the paycheck of all employees covered by this Agreement 
voluntary contributions to D.R.I.V.E.. D.R.I.V.E. shall notify the Company of the amounts 
designated by each contributing employee that are to be deducted from his paycheck on a weekly 
basis for all weeks worked. This authorization shall be signed by the employee on forms 
supplied by the Union which employee executed card will then be given to the Company. The 
phrase "weeks worked" excludes any week other than a week in which the employee earned a 
wage. The Company shall transmit to D.R.I.V.E. National headquarters, on a monthly basis, in 
one (1) check, the total amount deducted along with the name of each employee on which behalf 
a deduction is made, the employees social security number, and the amount deducted from the 
employee's paycheck. The International Brotherhood of Teamsters shall reimburse the 
Company, annually for the Company's actual cost for the expenses incurred in administering the 
weekly payroll deduction plan. 
ARTICLE 36 - TOOL ALLOWANCE 
There shall be a tool allowance of $1 50.00 per year for the mechanic. This is to be paid on a 
voucher system. 
ARTICLE 37 - RIGHTS OF MANAGEMENT 
The Employer reserves its exclusive rights to exercise the normal functions of Management, 
including the rights to hire, direct, discipline, suspend, discharge for just cause, lay-off, require 
employees to observe reasonable rules and regulations of the Employer and to decide method, 
names and type of business and services providing the provisions of this Agreement are not 
violated. 
ARTICLE 38 - EMBODIMENT OF AGREEMENT 
This document constitutes the sole and complete Agreement between the parties , and embodies 
all the terms and conditions governing the employment of employees in the Unit. The parties 
acknowledge that they have had the opportunity to present and discuss proposals on any subject 
which may be subject to collective bargaining. Any prior commitment between the Employer 
and the Union or any individual employee covered by this Agreement is hereby superseded. 
ARTICLE 39 - WAGES 
A. 
POLICE CLERK 
RECREATION LEADER 
$.lo ADJUSTMENT IN SEASON 
MECHANIC 
LABORER 
B. 
Employee may have direct deposit to any bank of their choice in Walton. 
Employees will receive confidential quarterly statements of their accruals* (This will be based on 
their anniversary dates). 
In the future, when the villages software allows, the accruals will be added to their check stubs. 
*accruals - vacation, personal time, sick time. 
LONGEVITY: $. 10 PER HOUR ADDITIONAL - 20 YEARS 
ARTICLE 40 - TERM OF THE AGREEMENT 
The Term of this Agreement shall be June 1, 2003  t o  May 31,  2006 
IN ITNES HEREOF, the parties have hereunto set their hands and seals this 
aL% oXY!!\yy,,,, 2003. 
FOR THE UNION FOR THE VILLAGE 
Brian Spr ue, Steward 
0 44 
Carl Vogel 

